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Agenda:

What was achieved?

What is the focus now?

What’s coming up next?
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Wipro DICE ID, is one of India’s largest digital 

infrastructure on verifiable credentials that has 

crossed 1+M transactions

100+ member organization that consists of 

training & recruitment companies, BGV & 

assessment agencies.

Standardised skill & work credentials aligned 

with NSQF.

What was 
achieved?

A talent ecosystem that helps certified & 

skilled individuals leverage skill/work 

credentials to improve visibility to employers 

for recruitment and talent acquisition.



5

In
d

u
st

ry
 W

o
rk

in
g
 G

ro
u
p

Participants of ecosystem



Internal - General UseInternal - General Use

17th Oct’23

3rd & 8th Nov’23

22nd Nov’23

24th Jan’24

IWG Kick off meet

NOS framework alignment

Finalize structure of skill 

credential schema

Work experience credential

Conclusion: Publish & 

implement

8th Feb’24



Internal - General UseInternal - General Use
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What is the 

focus now?

Be the voice of industry, 
Help make the Indian workforce more skilled & powerful digitally!

Complete integration with 
DICE ID platform

Testing in UAT 
environment

Move to Production 
environment

Issue & verify standardised 
credentials on Wipro DICE 

ID seamlessly



Internal - General Use
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Skill Credential Issuance & Verification

Maya gains a certain skill and completes 

a certification exam which gets notified to 

the training / academic institute

MAYA

(Credential Holder)

EdTechs, Trainers, 

Assessment Agencies

(Credential Issuer)

Issuer creates a credential 

with Maya’s skill and 

certification details and 

send her a notification

Recruiters / Employers

(Proof Verifier)

Recruiter validates the proof 

received from Maya to be sure 

that her claims about her skill 

are valid

Maya receives the credentials in her identity 

wallet. She uses these credentials while applying 

for a job to prove that she has relevant skills

1

2

3

4

DICE ID 

Blockchai

n Network
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How will Credential Standardization help?

(EdTechs, Trainers, 

Assessment Agencies)

ISSUERS

Uses a Skill credential 
schema with standard 
attributes to issue a 

credential to their users

(Recruiters / Employers)

VERIFIERS

Uses a verification template 
with standard attributes to 

validate credentials 
submitted by the user

CREDENTIAL HOLDER

(End User)
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What is coming 
up next?

DICE ID Community Pass to enable end users 

avail offers and member organizations 

expand their user base

Background Verification on a real-time basis 

for identity, education and employment 

checks

Tag based user preferences which can be 

mapped to relevant training courses and job 

openings
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Verified Profile powered by Credentials 

DICE ID 
Blockchain 
Network

MAYA
(Credential Holder)

EMPLOYERS EDTECHS

Recruiters / Job Portals
(Proof Verifier)

Maya submits credentials from her 
identity wallet to the recruiters to 

accelerate her job search

Maya is issued credentials to 
represent her identity, 

education, work experience 
and skill by credential issuers

1 2

Recruiters verify Maya’s 
credentials without 
contacting issuing 

organizations and register 
her verified profile

3

Credential Issuers
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Q&A



Internal - General Use



Thank you!
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